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REMINDERS JULY 27 - AUGUST 14

Passive Enroliment

This year’s Open Enrollment will be Passive, meaning existing benefit coverages will automatically renew
unless changes are made. Note: Some plan rates have increased.

[EV DOTES TiMELIOHE

June 27 Rugust 14 October 9 October 30

First payroll Final chance to
Open Enroliment Open Enrollment deduction with new contact the Benefits

Begins Deadline plan rates team for corrections or
changes

Tri-Branch’& TONHC District'& TON Entity

Employees must complete their Submit Benefit Election Form via
enroliment in iSolved ESS your HR Representative

To finalize your 2026-2027 benefits enrollment, prepare the following information: Social Security Numbers, Dates of Birth,
and Complete Mailing Addresses for all dependents and beneficiaries.

‘ If no changes are made, current plans will remain the same. **Note:** Some plan rates have increased for the upcoming year.

Beneficiary'Updates

It's vital to keep beneficiary information Life events must be reported to
updated’ inc|uding designation, Human Resources within **30 days**
of occurrence.

First Payroll Deduction

**Eriday, October 9, 2026**
The new medical plan rates will be
implemented with this payroll.

address, phone number, date of birth,

and social security number. Each :

benefit ol , i Examples of Life Events
enefit plan requires a specific « Birth of a Child

beneficiary designation; while you can « Marriage
designate the same beneficiaries for « Divorce
different plans, each plan must have its e Change in Dependent Status

Review Your Paystub Carefully
Be sure to check for any changes.

own designated beneficiary on record.

Life Insurance Beneficiaries Reporting Process Employees have until:
Tri-Branch & TONHC Employees: Tri-Branch & TONHC Employees: **Eriday, October 30, 2026**
Submit info via iSolved. Submit life event changes via iSolved.
Districts, TONCA & TOCC Employees: Districts, TONCA & TOCC Employees: Reach Contact the Benefits Team regarding any
Complete the beneficiary form. out to your Human Resources. enrollment corrections or changes.

For Open Enrollment information, including schedule and benefit guides,
visit: www.tonation-nsn.gov/departments/human-resources/open-enroliment/
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