TOHONO O'ODHAM NATION
TRIBAL EMPLOYMENT RIGHTS OFFICE
P.O. Box 40 Sells, Arizona 85634
Direct Line (520) 383-3304 Tucson Line (520) 547-8160
Fax (520) 383-2781 Email: tero@toua.net

Attention Tohono O’odham TERO Clients

Available Positions

10- Carpet/Resilient Installer $26.00 or DOE
Prepare subfloor, cut and prep flooring materials for installation, apply adhesives, install floor
covering materials, load and unload equipment and materials at jobsite.

Previous work as a Construction Laborer is preferred. Must be able to bend, squat, crouch
and/or reach and lift 50lbs. Must be able to stand, walk, and use equipment for extended
periods of time. May require night and/or weekend work.

PRE-EMPLOYMENT DRUG TEST REQUIRED

Company: ReSource Arizona, LLC. Dba InteriorWorx Commercial Flooring

Start Date: ASAP
Estimated: 6-10-week project

Project Location — 8200 N. Sarival Ave., Waddell, AZ 85355
CLOSING DATE: Wednesday, July 17, 2024 at 1pm

INTERVIEW DATE: TBD
Interviews will be held virtually.




Interior Word{

| Please Print Clearly

APPLICATION FOR EMPLOYMENT

Company Name

Date

Please Answer All Questions. Résumds Are Not A Substitute For A Completed Application.

We are an equal opportunity employer. Applicants are considerad for positions without regard to veteran status, uniformed
servicemember status, race, color, religion, sex, national origin, age, physical or mental disability, genetic information,
citizenship slalus or any other category protected by applicable federal, state, or local laws,

THIS COMPANY 15 AN AT-WILL EMPLOYER AS ALLOWED BY APPLICABLE STATE LAW. THIS MEANS THAT REGARDLESS OF
ANY PROVISION IN THIS APPLICATION, IF HIRED, THE COMPANY OR | MAY TERMINATE THE EMPLOYMENT RELATIOGNSHIP AT

ANY TIME, FOR ANY REASON, WITH OR WITHOUT CAUSE OR NOTICE.

Applicant Mame Fasilion Applied For (ISt only cne}
Telephone Mumber | I - AlemaledGellular Telephone Member | i -
Prasent Address
Sireal, Aparimant, or Linil Mumbes
Howi long have you livedthera [/ YearsMonths
City Shate Zig
Email Address {optional ) fire you 18 years of age or older? Yes (] No [
1 under the age of 18, cin you produce the necessary work carificate al ihe time of employment? ves[] Na[d
Type of employment desined? Full-limne |:| Park-lirmee D (SpeciyHours)
Are wou willing b work cvertima? Yas [ Me [ Date on which you can start wark, if hired:

11 hired, can you provide proof that you are legally eligible for employmentm the US.? Yes [ wNo [0
If nat, what steps must be tekan for you to begin employment lawifully?

Hawe you previousty applied for amploymeant with this Comparny® as [ wa [
If ¥as, whan and where did you apply?
Have you ever been employed by this Company? ez [] Mo [

I Yes, provide dates of emgployment, kecalion and reason for separalion from amployrment

If applicable, below kst any other names by which you hawve bean known which may be necessary 1o allow us to confirm your work and
educational record. For example, change of name, use af an assumed name, nickname, ele,

D youd hudrum any eommitenenis bo any other emplover which eould affest your emplayment with this Company if hired (for axample, an
employment agreemant, a non-compeltion or non-solicitation agreameni, etc }?* Yas [ No [

If yas, pleass sxplan:

Education School Mame and Location Coursa of Graduata? # of Years Honors Recalved

[Address, City, Stata) Siudy or Major YTorN Completed

High Schaal

Collega

Graduats/
Professional

Tradh o
Correspondenca
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WORK EXFERIENCE

Please list the names of your present andlor previous employers in chronolegical order with present or most recent employer
lksted first. Provide information for at least the most recent ten {10) year period. Attach additional sheets | needed. If salf
emplaved, supply firm name and business referanceas You may include any Jerifiable waork parformed an a valuntesr basis,
im=mships, or military service, Your failure bo completely respond to each inquiry may disqualify you for considaration fram
emplayment. Do not answer “see résumé, ~

Employer

Hanmre Addrass Type of Business
Talephone { ___ 1 Dates Employad From ____f_____ [ To____ T | S
Jolb Title Duties
Supervisors Hame tay we contact? [ Yes (] Mo I ko, why nat?
Reason for Leaving?

Whiat wall this ermoloyer 82y was the reason your ermployment Eerrenaisd?
‘Ware you ever discipined? If s, for what?

Heear much nobce did you give when resignng? I none, explan

Employer

Name Address Type of Business
Telephone { ____ ) Dates Employed From __f_ Ta____ 1 |
Job Title _ Dubes .
Superdsors Name May we contact? [] Yes ] Mo IF Mo, why not?
Reason fior Leaving?

What will this ermployer say was the reasan your emgloymsnt terminated?
‘Were you ever discipined? Iif &0, for what?

Herw riuch notece did you give when resigning? If none, explain.

Have you ever been tarminated or asked o resign from any job? 1 ¥es [ Mo If Yes, how many times?
Has your employrment ever been terminated by mulual agreement? L Yes [ Mo If Yes, how many times?
Have you sver basn given the chaice fo resign rather than be terminated? [ ves [ Mo If Yea, how many times?
If you answered Yes to any of the above three guestions, please explain the circumstances of ggch cocason.

Bnefly descrise your qualficatans for this posshion and any spacial skills or expenance you possess which will be of special beneft in the
position for which you are applying

Ligd any professional or cocupational regisirabon, |icensune or cedificabon you currently bold winch may be applicable 1o the posilion for
which you ane applying andéor indicate whether you have ever had any relaled professional registration, icense, o cetificalion suspended,

revoked or terminated
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REFERENCES [Opbonal]

Please list the narmes of addibonal work-related references we may contect who have worked with you inthe past Indevidusts with no pror
wirk sxpariance may lis! sshoal o valunteerrelated eferences

WORK RELATIONESHIP
NAME POSITION COMPANY (.. SUpIrisOr, co- TELEFHOMNE/EMAIL
warker)

Please kst the names of perscnal referances (not previous employers or relatives) who you know that we may contact.

HUMBER OF YEARS

HAME OCCUPATION RELATIONSHIP TELEFHOME HNOWH

APPLICANT CERTIFICATION

| undersiand and agree that if driving & & requirernent of the job for which | am applying. my employment andior continued employment &
contingent on possessing a valid driver's license fior the state in which | reside and automobile liability nesurance in an amount equal to the
rrinirnum required by the state wiere | reside.

| understand that the Company may now have, or may establish, a dug-free workplace or drug andfor alochol festing progrem consstent
with applicable federal, state, and local law If the Company has such a program and | am offered a conditonal offer of employment, |
understand that if a pre-employment (post-offer) unlawful dnsg andior alcohol test 5 posiive, the employment offer may be withdrawn. |
agres o work under the condiions requiring a drug-free workplace, consistent with applizable federal, state and local law | alse
urierstand fat all employess of the locaton, pursuant to the Company's policy and federal state, and local law, may be subject fo
urinalysis andfor Mood screening or other medically recognized tests designed to detedt the presence of alcohol or illegal or controfdied
dregs. If employed, | understand that alcehol and/or drug testing is a condition of continual employrment and | agree to undergo akcohol and
drieg testing consistent with the Cormpany's policies and applicable federal, state, and local law

If employed by the Company, | understand and agres that the Company, to the extent pesmithed by faderal, state, and local law, may
exercss (s right, without prior warning or nofice, to conduct investigations of Company property (including, but not lirmited to, files, lockers
desks, vehiches, and cornputers) and, n cartain circETstances, my personal progerty

| understand and agree that a5 8 condiion of employment and to the extent permitted by federal, state, and local Bw, | may be required to
sign a confidentiality, restictive covenant, andlor conflict of interest statemant

| ceetity that all the infoemation on ths application, my reswume, or any supposting documents | may present dumng any inferview 15 and will
be complete and accurate, to the best of my knowledge. | understand that any falsification. misrepresantation, or omission of any
infoomation may result in disqualification from considerstion for employment or, if employed, disciplnary action, up to and Including
irmmediate dismizsal

k= L
CDMF‘.ﬁHY OR THE PRES DENT S DESIGHEE.
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| authorize the Company andfor its agents to confirm al staterments contsined in this application andlor résumé as it relates to the position | am

seaking, o the extent parmited by foderal, state, or local law | agees to complete any requisite authorization forms for the background

investigation which may be pemited by federal s@mte andior local lew, | cedtfy that | have recalved a sepanate wiitten notification that the

Company fray oblain consimer repors for exarmple, efiminal histery, diving records. sbe ] on rme for Lss 6 confaction with my Application

[wehepre alicrvsd by laned and, if | am hired, my employment, unless athersise prohibied by state, local, or federal by

| AUTHORIZE AND COMSENT TO, WITHOUT RESERVATION, ANY PARTY OR AGENCY CONTACTED BY THIS EMPLOYER
(INCLUDING ANY AMD ALL PRIOR EMPLOYERS OF MINE] TO FURMISH INFORMATIOMN REGARDING MY PREVIOUS
EMPLOYMENT HISTORY ANINOR ANY OF THE ABOVE-MENTIONED INFORMATION. | hereby release, discharge, and hold
harmless, o the extent permitted by federal, state, and local law, any party delvenng information 1o the Company o #8 duly authorzed
represantabive pursuant 1o this authorizabon from any ability, claims, charges, of causes of adlion which | may have as a result of the
delvery or disciosure of the above reguested informalion. | hareby release Trarm kabily the Company and s represenlative Tor seeking
such information and all other persans, corporafions, of erganizations furnishing such information. Furdher, if hied, | authorize the
Company to provide truthful information conceming my emgloyment 1o future employers and hold the Company hammiless for previding
such information.

If hired by this Cormpany, | understand that | wall be required to provide genuine documentation establishing my igentity and eligibity 1o be
legally employed in the United Sates by this Company. | abso understand this Company employs anly indviduas who are legally eligible
to wark in the Linited States

This apphication will be considered active far a maximum of sixty (80} days. If you wish 1o be considersd for emplayment after
that time, you must reapply.
| CERTIFY THAT ALL OF THE INFORMATION THAT | HAVE PROVIDED ON THIS APPLICATION IS TRUE, ACCURATE, AND
COMPLETE.
DO NOT SIGH UNTIL ¥YOU HAVE READ ALL OF THE INFORMATION CONTAINED IM THE APPLICATION.

Applicant Signature Date i |

If the applcant s a minos, the foregomng release and congent must be signed by the applicant's parent or legal guardian. Signature
by the applicant's parent or legal guardan constitubes acknowledgement by the applicant and the parent or legal guardian that the
Company, 1o the axtent parmitted by fedaral, state, and zcal law, can test the applicant for illegal or controlled substances, conduct
Inspactions of property without notice, and communicate test resulls to Company parsonnel who need to know, the applicant, and
the applicant's legal guardian

ParentiLegal Guardian Witness

Date Date

FOR CALIFORMNIA APPLICANTS ONLY: BY CHECKING THIS BOX, | WAIE MY RIGHT TO RECEIVE A COPY OF ANY PUBLIC
RECORD CETAINED BY THE COMPANY FOR EMPLOYMENT PURPOSES THROUGH AN INTERNAL INVESTIGATION. O

FOR MARYLAND APPLICANTS ONLY: UNDER MARYLAMD LAW, AN EMPLOYER MAY NOT REQWRE OR DEMAND, AS A
CONDITICN OF EMPLOYMENT, FROSFECTIVE EMPLOYMENT, OR CONTINUED EMPLOYMENT, THAT AN INDNVIDUAL SUBMIT TC
OR TAKE A LIE DETECTOR, POLYGRAFH, OR SIMILAR TEST. AN EMPFLOYER WHO VIOLATES THIS LAW IS GUILTY OF A
MISDEMEAMOR AND SUBJECT TO A FINE HOT EXCEEDING $100. | have read and understand the above siaterment

Applicant Signature Date ] i

FOR MASSACHUSETTS AFPLICANTS OMLY: IT IS UNLAWFLUL IN MASSACHUSETTS TO REGQUIRE OR ADMIMISTER & LIE
DETECTOR TEST AS A CONDITION OF EMPLOCYMENT OR CONTINUED EMPLOYMENT. AN EMPLOYER WHO VIOLATES THIS Law
SHALL BE SUBJECT TO CRIMINAL PENALTIES AND CIVIL LIABILITY

FOR RHODE ISLAND APPLICANTS OMLY: THIS COMPANY IZ SUBIECT TO THE WORKERS COMPENSATION LAWS QOF THE
STATE OF RHODE ISLAND, *

FEDERAL ANDVOR STATE LAW MAY PROHIBIT THE USE OF LIE DETECTOR, POLYGRAPH OR SIMILAR TEST ASWELL
THIS APPLICATION MAY HOT BE SUFFICIENT FOR ALL INDUSTRIES OR APPROPRIATE FOR USE IN ALL LOCALITIES
*This smplcyment application net apprapriale for use by Riede Island employers exempt from the state's Workers' Compensation ks

B9 Papshex, Inc ekigh:]
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